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TCDD 2013 Public Policy Recommendation

EMPLOYMENT FIRST

The State of Texas should adopt a policy that competitive employment at a living wage® in the general
workforce is the first and preferred outcome of publicly-funded services for all working-age Texans
with disabilities, regardless of disability. This policy will ultimately reduce per-capita costs of publicly
funded services for Texans with disabilities by assisting them in preparing for, finding and maintaining
positions in the workforce. A Texas Employment First Policy must include clear provisions that ensure:

e Individuals with disabilities, particularly students, understand and are given the opportunity to
explore further training, including graduate and post-graduate education, as a pathway to
employment;

e Individualized training and supports in the preferred line of work are available and accessible;

e Resources to understand the effect of earned income on their public benefits are available and
accessible; and

e Competitive employment, while the first and preferred option of services, is not required to
secure and maintain necessary health care and supports.

TCDD also recommends that an interagency task force be established to (1) design a process in a finite
period of time to raise expectations through education and outreach to individuals with disabilities,
families, agencies and service provider staff concerning the ability of individuals to succeed in
integrated, individualized, competitive employment; (2) develop recommendations for policy and
procedure changes necessary across state agencies for an Employment First Policy to be fully
implemented; and (3) produce a report on the reduction in publicly-funded services when competitive
employment is the first and preferred option of service.

Benefits of Employment First

An Employment First Policy holds individuals with disabilities to the same employment standards,
responsibilities, and sets of expectations as any working-age adult. Employment First is a declaration of
both philosophy and policy stating that competitive employment is the first and preferred outcome of
publicly-funded services for people with disabilities. Access to jobs paying a living wage is essential if
citizens with disabilities are to avoid lives of poverty, dependence and isolation. When people with
disabilities are employed and living more independently, they are less reliant on government payments
and contribute to the economy.

The Texas Legislature has created opportunities for Texas to be attractive to business, drawn, in part,
by a workforce educated by our world-class university system. TCDD’s goal is to ensure that those
businesses also find an educated, prepared workforce that includes Texans with disabilities. Prioritizing
employment would result in increased spending by the expanded workforce and would minimize the

! Living Wage is the minimum income necessary for a worker to meet basic needs including food, clothing, shelter and
comforts essential to an acceptable standard of living.



social services used. Innovation, creative thinking and determination are traits people with disabilities
develop in response to the many challenges and obstacles experienced in their day to day life. As
employees, they add to the range of viewpoints businesses need to succeed, offering fresh ideas on
how to solve problems, accomplish tasks and implement strategies.'

Issues Addressed by Employment First Policy

National surveys show that the majority of people with disabilities want to have a job in the
community. The current low participation rate of citizens with disabilities in the workforce is
unacceptable. For example, National Core Indicators survey data shows that 74 percent of individuals
with intellectual and developmental disabilities do not have a community job and 47 percent of those
without a job would like one. Advances in education and community living cannot be fully leveraged or
realized when so few people with disabilities actually work in the community.

People with disabilities are routinely placed into non-integrated settings instead of community-based
employment despite the availability of common accommodations. Segregated programs and sheltered
workshop environments often pay sub-minimum wage and fail to cultivate a person’s potential. Costs
associated with these programs and the other publicly-funded supports needed when an individual is
not able to reach their full potential for independence in the community could be avoided with the
implementation of an Employment First Policy.

' Office of Disability Employment Policy, “Diverse Perspectives: People with Disabilities Fulfilling Your Business Goals”.
Accessed: August 3, 2011. http://www.dol.gov/odep/pubs/fact/diverse.htm
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	FY2014 Draft Plan Amendments  as amended and approved by Council in Feb 2013
	Objective 1: Evaluate achievements of Project IDEAL relative to the impact the program might have on the identified indicators of educational success and determine next steps by February 28, 2014.
	Activity 3: Determine next steps and consider amendments to State Plan if needed.
	Recommend deleting Objective 1. The Project Development Committee determined that other activities are higher priorities for funding.
	Objective 21: Identify two indicators of educational success and key criteria to solicit interest from organizations for partnering on activities in a region, by September 30, 2012.
	Goal 4: In at least one Health and Human Service (HHS) region, increase by 1% the percent of people with developmental disabilities surveyed who report they have access to the transportation they need to participate in their community in the manner th...
	Objective 1: Partner with disability advocacy groups, public transportation advocacy groups, and/or leadership and advocacy training programs to increase the number of individuals with disabilities who serve on transportation planning entities and ar...
	Objective 2: Build the capacity of at least four local organizations in the selected Region to provide transportation training to people with developmental disabilities by 9/30/2016.
	Objective 1: Determine evaluation methodology and gather baseline data.
	Activity 1: Explore use of National Core Indicators, data on the numbers of people entering State Supported Living Centers from various HHS regions and the reasons they are entering, information from Community Centers that serve individuals with Intel...
	Objective 3:  Each year of the State Plan, support and expand participation of individuals with developmental disabilities in cross-disability and culturally diverse leadership coalitions.
	Activity 1: Develop at least 5 new culturally competent leadership and advocacy training programs for people who strongly identify with a specific ethnic minority culture and have a developmental disability and/or have a family member who has a develo...
	Activity 2: Continue to provide funding to support and/or expand leadership development and advocacy training programs that serve diverse groups of people.
	Goal 7:  Each year the Council and its Committees receive staff and administrative support to effectively implement activities for at least 90% of all identified objectives noted under Goals 1-6, by September 30, 2016.
	Objective 1: Each year of the State Plan, provide input representing the philosophies and positions of the Council on public policy issues affecting people with developmental disabilities at ninety percent (90%) of occasions and, when possible, offer ...
	Activity 1: Provide information and technical assistance to Council members to support Council decision-making processes and to assist individual members in advocacy activities.
	Activity 2: Research and provide input on policies and legislation as requested.
	Activity 3: Participate in workgroups at the state and national level.
	Activity 4: Produce required reports and policy analyses.
	Activity 5: Provide grantees with technical support and information related to policy, legislation, and/or advocacy strategies.
	Objective 2: Each year of the State Plan, coordinate the Council’s planning, project development, evaluation, and reporting processes, with special attention to strategies to address issues related to the diversity of ethnicity, age, income, and geogr...
	Objective 3: Each year of the State Plan, support the Council to effectively use grant funding to reach identified goals with no lapse of funds greater than 1.5% in any fiscal year.
	Activity 1: Provide information and technical assistance to Council members to facilitate oversight of grant projects.
	Activity 2: Monitor grant projects to ensure that budgetary requirements are met and program activities are implemented as planned.
	Activity 3: Provide information and technical assistance, as appropriate, to help grantees reach goals and to support use of best practices.
	Activity 4: Work with other staff to develop and implement strategies to maximize the impact of grantee projects.
	Objective 4: Each year of the State Plan, support and coordinate at least 4 quarterly Council meetings and at least 12 meetings of the Council Committees and provide leadership and administrative coordination to implement Council approved activities.
	Activity 1: Support the Council and Committees to conduct business.
	Activity 2: Support Council members to participate in national level workgroups, conferences, and/or trainings as appropriate.
	Activity 3: Provide oversight of staff activities.
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