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KEY: 1st letter denotes impact; 2nd letter denotes probability. 

 HH, HM Extensive Involvement of Public Policy Staff: 
• Organize and coordinate meetings;  
• Closely monitor proposed policies, working to ensure 

specific outcomes;  
• Obtain and provide information; and 
• Provide testimony and input* at hearings. 

 HL, MH, MM Considerable Involvement of Public Policy Staff: 
• Participate in meetings; 
• Monitor proposed policies; 
• Obtain and provide information; and  
• Monitor and attend hearings. 

 ML, LH Moderate Involvement of Public Policy Staff: 
• Attend meetings; and 
• Obtain information and conduct analysis. 

 LM, LL Low Involvement of Public Policy Staff: 
• Obtain information and conduct analysis. 

**Input and testimony provided consistent with TCDD’s stated positions, as detailed in Position 
Statements, Biennial Report Recommendations and recent Council discussions. 

 


